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RWDSU, Teamsters Sign Mutual Aid Pact 


Hoffa, president of Central States Conference, and Harold Gibbons, - 
shown above, who is Conference secretary-tressurer, The 

covers members of both unions in 12 midwest states and two 
provinces. (Full details of RWDSU-Teamster agreement on Page 3.). 


GREEMENT ON COOPERATION between the RWDSU and the Cen- 
States Conference of Teamsters, AFL, was announced last week by 
Max Greenberg, right, who signed for RWDSU, together with 
ization Dir. Alvin E. Heaps. Signing for Teamsters were James R. 








Bloomingdale Pact Scores Gains; 


'- Picketing Begins at Branches 


id NEW YORK CITY—The 2,500 Bloomingdale Dept. Store employees overwhelmingly approved terms of 
@ new contract at a special membership meeting on Nov. 19, District 65 Pres. David Livingston announced. 


In addition to such decisive gains as wage increases of $2 now and $2 next March, contract coverage of 800 © 


contingent employees, and union parti- 
cipation in the company’s profit-sharing 
retirement plan, the agreement sets a 
precedent by establishing for the first 
time in department stores a starting min- 
imum rate of $1 an hour. 


There was -no provision in the settle- 
ment for union coverage of the 1,200 em- 
ployees in the store’s three suburban 
branches, and in line with thc District’s 
campaign to organize the branches, 
picketing of each of these stores began 
Monday, Nov. 22. The branches are in 
Fresh Meadows, L. I, New Rochelle, 
N.Y. and Stamford, Conn. 


The company had agreed that such 
picketing would not be regarded as an 
act of bad faith in the agreement, and 
agreed further that picketing of the 
branches by 59th St. store employees on 
their days off would not be considered 


in violation of the contract. i 


The negotiations took place under a 
contract reopening dated last March and 
lasted several months. They were led by 
ewelivingston and ‘65’ Organization Dir. 
Bill Michelson with Bloomingdale’s Lo- 
cal 3 Chief Org. Carl Andren and Org. 
Stanley Lavalle. 

Terms of the new contract, which was 
extended for three years with annual 
reopenings, are: 

@ Wage increase of $2 now, retroactive 
to March 1, 1954, plus $2 effective next 
March 1. ° 


@ Increase of $2 in all minimums, rais- 
ing the lowest starting rate to $40 for 40 


hours—or $1‘ an hour, a long sought _ 


goal in department stores. 
“ @ Contract coverage of the 800 con- 
tingent employees. These are people who 








work Thursdays and Saturdays only, and 
others. on call when needed. They have 
previously been exempt from the con- 
tract. - 

@ The company’s profit-sharing re- 
tirement plan is put in writing in the 
contract. Changes desired by manage- 
ment are subject to negotiation. 

@ Ten thousand dollars per year, in 
addition to the general wage increase, 
to be distributed to warehouse workers 
on a basis to be determined by a joint 
employee-management committee. 

@ Establishment of a “p.m.” system on 
March 1, 1955 for straight commission 
salespeople, which will increase their 
earnings by rewarding sales of certain 





CIO Convention Opens Dec. 6 


merchandise with premium commissions. 

The agreement on the company’s profit 
sharing plan gives the union the right 
to strike if the parties cannot reach 


agreement on changes management may, 


want to make. The profit sharing re- 
tirement plan is in effect throughout the 
Federated Dept. Store chain, which in- 
cludes Bloomingdales. 

Meanwhile, the entire District was 
girding itself for the task, expected to be 
a long-term one, of picketing each of the 
three branches every day of the week 
with signs informing the public that the 
employees are not union members and 
asking the public not to patronize the 
branch stores. 


sogncnane 





The 1954 convention of the Congress of Industrial Organizations opens Mon- 
day, Dec. 6 in Los Angeles, Calif. It may well prove to be the last convention of 
the CIO as now constituted if labor unity plans now in the works succeed in 
bringing about a merger between AFL and CIO within the next few months, as 


many labor leaders feel is possible. 


A full delegation of RWDSU officers, led by Pres. Max Greenberg, Sec.- 
Treas. Martin C. Kyne. Exec, Sec. Jack Paley and Exec. Vice-Presidents Alvin 
E. Heaps, Arthur Osman and Alex Bail, will participate in the convention. U. 8S. 
Labor Sec. James Mitchell heads the list of invited speakers scheduled to address 
delegates representing 4,000,000 CIO members. 


A highlight of the five-day meeting will take place on Dec. 9, when a testi- 
monial’ dinner will be tendered to Pres. Walter P. Reuther in behalf of the City 
of Hope Medical Center, a labor-sponsored national non-sectarian institution 
which has long had the support of the RWDSU. 

At its business sessions, the convention is expected to act on labor unity, on 
standards to be recommended for the operation of welfare funds, and on many 


BSR 


resolutions covering domestic and foreign policy . 
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NLRB Ruling Requires 


Boss 


to Prove 


Inability” to Pay Wage Increases 
WASHINGTON, D. C.—If a boss says he can’t afford to pay a wage increase, he’s got to back up his state- 
ment. with evidence. And if he doesn’t produce the facts and figures for the union he’s bargaining with, he’s 


guilty of an unfair labor practice. 


That's the gist of a ruling issued last § 


week by the National” Labor Relations 
Board, which said that an employer must 
try to prove his plea that,he is finan- 
cially unable to give a wage increase by 
providing information shewing the com- 
pany’s economic position. If the em- 
og refuses to present such evidence, 

e Board’s ruling says, he is violating 
, that section of the Taft-Hartley Law 
““ewhich ‘calls for bargaining in good faith. 


The ruling came in a case involving 
Local 729, AFL Iron Workers Union and 
the Truit Mfg. Co. in Greensboro, N.C. 


According to the findings of the 
NLRB field examiner the union was 
asking for a wage increase of 10 cents 
an hour and the company contended 
it was unable to pay more than two 
and a half cents because, the company 
said, it would be put out of competi- 
tion and because a 10 cent raise would 
be too much for the company’s strained 
finances 


The union rejected the two and a half 
cents, saying it believed the company 
Gould afford the ten cent hike. 


The unanimous decision by the NLRB 
stated, “It is settled law that when an 
employer seeks to justify the refusal of. 
& wage increase upon an economic basis 
».. good faith bargaining under the 
(Taft-Hartley) act requires that upon. re- 
quest the employer attempt to substan- 
tiate its economic position by reasonable 
proof.” 

The board ordered the company to 
furnish, on request, “such statistical and 
other information as will substantiate the 

t’s position of its economic 

ty to pay the requested wage increase 
will enable the union... to dis- 

its functions as the statutory 
tative of the employees.” 





1 waz robbed |!” 
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RWDSU AND AFL TEAMSTERS SIGN 
HiSTORIC COOPERATION AGREEMENT 


A historic no-raiding and mutual cooperation. agreement between the Retail, Wholesale and Dept. Store Union, CIO, 


and the International Brotherhood of_Teamsters, AFL, has been signed, it was announced last week by RWDSU Pres. Max 
Greenberg. The pact embraces members of both organizations in 12 Midwestern states and two Canadian provinces. 








INTERESTED AUDIENCE at hearing held by ClO Comm ittee on Ethical Practices in New York City Nov. 22 
and 23 included union officers and others concerned with problem of administration of health, welfare and 


retirement programs. 


In front row, 
State CIO Pres. Paul Krebs and RWDSU Auditor Nor man Dorfman. 
Sec. Jack Paley, Pres. Julius Sum and Sec.-Treas. Meyer ‘Winokur of Local 338, 

Local 721 Mgr. Martin Koppel. 


left, 


is Michael Mann, CIO regional director, and at right are N. J. 
In second row, I. to. r., are RWDSU Exec. 


Int'l Rep. Daniel H. Klein, and 


Behind Koppel is RWDSU Pres. Max Greenberg. 





ClO Ethics Body Commends 
RWDSU at Welfare Hearings 


NEW YORK CITY—Two days of open hearings on the subject of administration of union health, welfare 
and retirement programs were concluded on Nov. 23 with a commendation for the RWDSU from members of the 
CIO Committee on Ethical Practices, which conducted the sessions. 


CIO General Counsel Arthur Gold- 
berg presided at the hearifigs in the ab- 
sence of Committee Chairman Jacob Pot- 
ofsky, who was ill. Other members were 
NMU Pres. Joseph Curran and Steel- 
workers Vice-Pres. James G. Thimmes. 
They heard statements from top officers 
of a number of unions, executives of in- 
surance companies, independent consul- 
tants and others concerned with welfare 
and pension problems. 

RWDSU Pres. Max Greenberg present- 
ed a statement to the group on Nov, 23, 
following CIO- Sec.-Treas. James Carey, 
who is also president of the International 
Union of Electrical, Radio & Machine 
Workers, and Victor Reuther, assistant to 
Walter P. Reuther, president of both the 
CIO and the United Auto Workers. They 
and other union leaders who spoké de- 
‘wcribed operations of welfare and pension 
funds in their SPAN and the 





steps they have taken to safeguard mem- 
bers’ interests. 

Pres. Greenberg’s statement, which. is 
reprinted on Page 4, was followed by a 
period of questions and discussion in 
which committee members, newspaper- 
men and members of the audience parti- 
cipated. 

At the end of this period, Goldberg, 
in behalf of the commitee. commended 
the RWDSU leader for his excellent 
presentation, and for the “prompt, de- 
cisive action” he had taken in dealing 
with locals charged with irregularities. 

At a press conference immediately after 
the hearings, Goldberg again singled out 
Greenberg for praise, pointing out that 
the RWDSU—like any respected union— 
did not hesitate to take action against 
the locals on ethical and moral grounds. 
He contrasted this with the attitude of 





_RWDSU Statement Highlights 


In his statement to the CIO Committee on Ethical. Procedure, RWDSU Pres. 
Max Greenberg reported on the following steps being taken by the International 
union at the direction of its Executive Board: 

1. A survey of welfare plans of locals, and recommendations on standards 
to be followed in their operation are being made by the union. 

2. Welfare Fund rules and by-laws and regular financial reports are to be 
issued to the members and to the RWDSU. 

Pres. Greenberg told. the Committee that the RWDSU is in the process of 
establishing its own insurance program, which will provide for the locals a com- 
plete range of benefits at the lowest possible cost. He also offered the following 
suggestions for the CIO to recommend to affiliates which purchase group insur- 


ance policies from commercia] carriers: 


1. Elimination of compulsory commission payments in placement of group 


insurance. 


2. A recommendation that competitive bids be obtained from several com- 


Panies before policies are purchased. 
Page 4.) 


(Full text of the statement is printed on 


most businessmen, who insist that sim- 
ilar action by them can only be taken 
after arrests and indictments have taken 
place. 

The labor attitude, as exemplified by 
the RWDSU, is that a union has a re- 
sponsibility to act on abuses even where 
no outright violation of law has taken 
place. 

Formal recommendations for a code of 
standards governing welfare funds will be 
presented by the committee to the CIO 
convention which begins Dec. 6. The Com- 
mittee members, however, gave a preview 
of some of the points they would recom- 
mend. Several of these coincided with 
suggestions by Pres. Greenberg. 

Proposals to be offered by the commit- 
tee include the following: 

@ A ban on payments of unwarranted 
commissions. 

@ Regular financial reports to be is- 
sued to union members. 

@ Periodic audits of all funds. 

@ A prohibition on payment of fees 
or salaries to union or management trus- 
tees .who already receive full-time pay 
for their normal duties. 

@ Authority for international unions 
to exercise “appropriate supervision and 
control” over ‘funds negotiated by their 
locals. 

Goldberg said it was unlikely that the 
CIO would attempt to set standards on 
administrative costs because of the wide 
range of funds within the CIO which 
vary greatly in the problems they face 
and in their costs of operation. 

Reuther’s statement declared that em- 
ployers, insurance companies and faulty 
state legislation should bear their share 
of blame for instances of corruption, a 
point that was also made by Greenber, 


The precedent-setting document, 
reported to be the first of its kind 
to be signed jointly by the Team- 
sters and a CIO union, bears the sig- 
natures of James Hoffa, chairman, 
and Harold Gibbons, secretary- 
treasurer, of the Central States Con- 
ference of Teamsters; and Pres. 
Greenberg and Organization Dir. 
Alvin E. Heaps of the RWDSU. 

Its terms will govern the relationships 
of the two unions in the states of Ohio, 
Indiana, Illinois, Missouri, Kansas, Iowa, 
Nebraska, North Dakota, South Dakota, 


‘ Minnesota, Wisconsin and Michigan, and 
the provinces of Ontario and Manttohe 


in Canada, 

After setting forfifthe damage result- 
ing to unions involved in raids and com- 
petitive organizational efforts, and de- 
claring that “the only beneficiaries of 
such conflict are the employers,” the 


agreement makes the following stipula- 


tions: 


1, Neither organization will in any 
way raid the membership of the other. 


2, Both unions agree that wherever 
a conflict of any kind arises between. 
the two organjzations, the authorized 
officials of each union will, upon re- 
quest from either party, immediately 
meet to adust the dispute. 


3. Both unions agree to respect each 
*other’s picket lines. 
4, Both unions agree to explore the 


«possibility of joint organizing activity 
in the future. 


Discussions on the fourth point have 
already been held, Pres. Greenberg said, 
with a view to establishing a formula 
under which joint RWDSU-Teamsters or- 
ganizing campaigns may be conducted. 


The agreement marked the successful 
conclusion -of negotiations reported by 
Pres, Greenberg to the RWDSU Executive 
Board at its meeting Oct. 18-20. Following 
that report, the Board adopted a state- 
ment of policy directing the president te 
“seek to enter into mutual cooperation 
and assistance agreements with any In- 


ternational Union of either federation 


which desires to do so.” 


The policy statement also instructed 
Pres. Greenberg to seek to obtain agree- 
ments on joint organizing efforts, on re- 
spect for legitimate picket lines, and on 
the establishment of machinery to re- 
solve: inter-union disputes by discussion 
and agreement. 

The pact with the Central States Team- 
sters Conference carried out all these re- 
commendations, Pres. Greenberg pointed 
out. He added that he expected to con- 
tinue efforts to win similar agreements 
covering members in other areas. 





Orphan of Storm 


A heart-warming story 
of how RWDSU members 
respond toa tragedy in 
their midst, and a photo- 
graph that you'll never for- 
get, can be found on Page 
9 of this issue of The Rec- 
ord. It’s the story of four-. 
months-old Nancy Thorpe, 
who lost her mother, fa- 
ther, brother and grand- 
mother in the floods that 
"“4urricane Hazel brougat 
to Toronto, Caneta. 





RWDSUers Aid | 
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The problems faced by the Congress of Industrial Organizations in 
its efforts to work out standards of procedure in the operation of health, 
welfare and retirement programs are paralleled by the problems faced by 
the RWDSU. 


We too are confronted by a vast diversity of programs, a diversity 
which reflects the varied nature of our industry. We have contracts with 
some of the largest companies in America and we also maintain contrac- 
tual relations with thousands upon thousands of small employers. 


The vast majority of our 140,000 members are covered by one form 
or another of health and welfare protection; many are covered by retire- 
ment programs. These vary almost as.widely as can be imagined. Some. of 
our locals—especially the larger ones—are self-irisured; most are covered 
by insurance policies. Some are administered exclusively by union repre- 
sentatives; others are administered by joint employer-union trustees; still 
others are administered solely by the employer. 


Our local unions have established programs that offer an extremely 
wide range.of benefits to their members. Many of these have been unpre- 
cedented in the retail and distributive industries. I need only cite the es- 
tablishment of a pension program for department store employees in New 
York City—one of the first, if not the first of its kind in the country. An- 
other of our locals, in the retail food Industry, established a comprehen- 
sive medical care program as long ago as 1939. 


Different Types of Plans 


Approximately 25,000 ef our members-in New York City are covered 
by the District 65 Security Plan which is literally a “cradle to grave” wel- 
fare program, giving members full coverage from obstetrical care through 
complete medical and welfare coverage and even including burial services. 


Our Local 338, covering 5,000 retail food workers, is another self- 
insured program which operates its own district doctor service, specialists 
panel, self-insured hospitalization as well as othér welfare benefits. 


To cite just one more individual example, our Local 108 in Newark, 
which happens to be my own home local, receives payments from the 
employer of $7.75 per month for each employee. Out of this sum, $7.72 is 
paid in insurance premiums, And, may I add, that the benefits are the 
greatest that can possibly be procured for this amount of money. 


Similar analysis could be made of plans operated by the overwhelming 
majority of our local unions. 


In addition to the very large undertaking that is presented by sur- 
veying the health and welfare programs of a union such as ours with 320 
locals scattered among 35 states and 5 Canadian provinces, we have also 
had to deal with many other problems arising out of the merger that es- 
tablished our new RWDSU only a few short months ago. In that merger, 
three formerly separate International unions joined together and all the 
problems faced by each dhe in the past were not merely added to each 
other, but were actually multiplied by the merger. Nevertheless, this merger 
has been ‘an unqualified success. 


From its very beginning, as the proceedings ef our Convention last 
May will show, we were determined to develop an exchange of information 
on the benefits and administration of our health, welfare and retirement 
programs as well as a standard of procedure by whith our locals might 
be guided. 


This phase of our activity was barely under way when we were hit 
by the news that five of our local unions in New York City were involved 
in charges of irregularities at hearings conducted by the New York State 
Insurance Department. 


RWDSU Takes Prompt Action 


The International Union immediately took steps to protect the in- 
terests of the members of this handful of locals and also to demonstrate 
affirmatively that we in the RWDSU will not for one moment tolerate 
any abuses of monies held in trust for the benefit of our members. Ac- 
cordingly, the five local unions were suspended and administrators were 
appointed, Three of the locals acceded to the International’s suspension 
order. In a fourth, we had to take physical possession of the local offices, 
an action that was approved by the membership of the union at a meeting 
a few days later. The fifth local union was expelled from the RWDSU 
for refusing to accede to the suspension and to the appointment of an 
administrator. 


At the present time, we are still conducting our investigation of the 
lecals’ beoks and records, and our administrators are in full charge of all 
the affairs of the four local unions. Their recommendations, as well as 
any charges against the suspended officers will be presented to the ‘re- 
spective memberships for action in accordance with our Constitution. 

The steps taken by our International Union were described in detail 
to the Executive Committee of the CIO at its meeting in October and 
were endorsed by President Reuther. 


The affirmative actions taken by the officers of the RWDSU were 
unanimously approved at a meeting of the Executive Board of our Inter- 
national Union held October 18-20. The Board also passed a resolution 
on ethical procedures which sets forth the standards to be used by our 
local unions. The resolution reads as follows: (President Greenberg then 
read the Resolution which was published in full tn the Oct. 31 issue of 
The Record.) 


po 8s cia a 


STANDARDS FOR WELFARE PLANS | 
Statement by RWDSU_ 
Before Clo Committee 


Pres. Max ‘Geenberc ; 3 
On Ethical Practices 


I think that three specific actions recommended by the Board are — 


significant enough for me to repeat them to you: 


@ First, the Board directed me to make a survey of the welfare plans 
of all our affiliates and to draft recommendations for standards to be 
used in operating these funds. 


@ Second, that the RWDSU requires that rules arid by-laws govern- 
ing welfare funds be approved by the membership involved and such rules - 
and regulations must be submitted to the International Union as well as 
to the members. is - 


@ Third, that regular financial reports on these funds be presented 
by the local unions to their members and to the International Union. 


In addition to these positive steps, the RWDSU will of course, help 
its locals to provide for their members the best possible welfare benefits 
at the lowest possible cost. By an exchange of information and by using 
the experience gained by local unions with long established welfare plans, 
we can successfully avoid the dangers of mistakes due to inexperience. 


Insurance Program Being Set Up 


At the present time, the RWDSU is in the process of establishing its 
own insurance program. We expect to provide for our locals a complete 
range of benefits at the lowest possible cost. Our preliminary studies in- 
dicate that we will be able to provide substantially greater benefits than 
can be obtained through policies issued by commercial. insurance com- 
panies, 

* - 7 a“ * 

From my own long experience as President of a local union and my 
much briefer experience as the President of the RWDSU, I would like to 
offer to the committee some general conclusions and recommendations. 


We have seen that where irregularities in the operation of welfare 
funds exist they do so in locals in which the majority of the members are 
inactive. In such locals it is the minority rather than the majority that 
makes the decisions. The more power that is vested in a small group or an 
individual, the greater the possibility of abuse of that power. Some of these 
members shut their eyes to the practices of their officrs simply because 
the funds involved were paid by the employer rather than by the members. 
They fail to realize that welfare fund payments which are won through 
the process of collective bargaining are a direct concern of every member 
and that the benefits available to the members are in direct proportion to 
the efficiency and honesty with which these funds are administered, 


There can be no doubt that the reots of corruption and unethical prac- 
tices are not confined solely to the labor movement. Behind every union 
officer whe tolerates and practices abuses of funds entrusted te his care 
stands an employer who has abdicated his own responsibility and who very 
often, for his own purposes, encourages such practices. Where such a situ- 
ation exists, the role of the employer should be made public. As a partici- 
pant he is equally culpable and equally to be condemned. 


Companies Cited for Abuses 


The manner in which many insurance companies operate makes the 
field of group insurance a fertile one for unethical practices to flourish. 
Many companies have made kickbacks and other abuses a standard proce- 
dure in obtaining business. Not only do they offer such temptations but 
they actually connive at practicing corruption. Insurance company repre- 
sentatives are constantly Cevising new methods of siphoning off funds that 
might otherwise be used for increased benefits. 


It is up to the insurance companies to take affirmative action to guar- 
antee that those covered by their policies receive the best possible benefits 
on an honest and ethical basis. P 


There are two concrete recommendations which I think this committee 
should seriously consider: 


Ll. That the CIO should actively work for the elimination of com- 
pulsory commission payments in the placément of group insur- 
sien. Tieiee, fommaeraren Se. mate, sompdents -Sp.legiianen Ae Se 
states. They become juicy plums where group insurance policies are in- 
volved and the unscrupulous insurance broker or agent who performs no 
real service or functions seeks by one means or another to divert some of 
these commissions. There can be no justification for such compulsory 
commissions when the placement of a policy is a matter that is handled 
directly by the union representative and the insurance company itself. 
Eliminating such compulsory commissions will remove a large area of 
temptation. ‘ 


2. The CIO should recommend to all its affiliates that in the pur- 













































chase of group insurance the principle of competitive biddingm 





should prevail. By placing insurance only after bids have béen obtained) 
from a number of companies, we can be sure that we are getting the most) 
for our money. ; : 


-I am confident that out of these hearings being conducted by the 
committee, there will emerge a pattern of procedures that will be of great 
value to all CIO unions. And I want to assure you on behalf of the RWDS? 
that we will fully abide by the standards to be set by the CIO and will giv? 
our wholehearted cooperation to the efforts of the CIO to serve the inter™ 
ests of all its members. d 
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N. Y. CITY FQOD CL 





GIFT FOR A PRESIDENT was presented by representatives of RWDSU 





members employed by Kemline Mfg. Co., in Bucks County, Pa. L. to r. are 

Local 228 Pres. Harry Bloom, Int’l Rep. Morris Malmignati and ClO Pres. 

Walter Reuther, who accepted with a broad smile the outdoor: grit made 

by Local 228 members. Reuther met RWDSUers at dedication of union 
sponsored hospital in Bristol, Pa. 





1000 in Lane Bryant 


Win $2, 


Bonus Plan 


NEW YORK CITY—The contract drive of Retail Ladies Apparel Work- 
ers Local 1125 has been completed with the settlement of Lane Bryant, 
the local’s second largest shop, employing close ‘to 1,000 members, Pres. 


Louis Feldstein announced. 

The settlement came aftef months of 
negotiations beginning last May, and 
provides gains including wage increases 
of $2 a week and a bonus plan for good 
attendance which goes as high as $110 
anually for employees who don’t miss a 
day’s work all year. 

Other terms of the agreement are pay 
for holidays falling on Saturday for of- 
fice employees and an inventory bonus 
for store employees. The contracts, one 
for office and one for store and shipping- 
receiving workers, are effective July 15 
and Sept. 1, respectively, and are to run 
for three years. The attendance bonus is 
paid on a quarterly basis, with $17.50 for 
each of the first two, $22.50 for the next 
two and an added $25 for the year. 

Lane Bryant, the famous ladies’ ap- 
parel specialist in maternity and large- 
sized clothings, has a store in Brooklyn 
and one in Manhattan, pjus a shipping 
and receiving plaht. The union was suc- 
cessful, Feldstein pointed out, in conclud- 
ing contracts covering the two groups at 
the same time. 





He recalled that at one point in the 
negotiations the situation reached the 
stage where the workers took a strike 
vote. 

-'Phe settlement at Lane Bryant winds 
up a drive involving about 1,500 em- 
ployees in the Apparel Retailers’ As- 
seciation, and additienal members of 
‘1125’ im such independent shops as 
Reaman’s, Emily Shops and Lane 
Bryant. 

Members of the committee were, for 
the office, Madelon Childs, Kathryn 
Gaines, Ruby Williams, Frances Marin, 
Mae Blenman, Louise Blumenthal, Sally 
Schargel snd Tina Pekelmer,’ For the 

stores, Esther Fisher Shay, Ida Berend- 


-sen, Josephine Potter, Ada Forman, Sara 


Donahue, Anna Leavitt, Vincent De Orio, 
McKinley Legg, Laura Hines and Rosa- 
lie Katz. 


The committee was led by Feldstein, 


with Sec.-Treas, Sam Ohrnstein, Busi- 
ness Agent Samuel Privalsky and Sarah 
Hausman. 





‘338° Aids in Vita Settlement 


NEW YORK CITY—By a near-unanimous vote the 150 employees of Vita 


Food Co., members of District 65, voted to accept an improved company of- < 


fer in settlement of their contract renewal for 1954, ‘65’ Organization Dir. 


Bill Michelson announced. 

The new agreement provides for a $2 
Wage increase now, retroactive pay of $15, 
a year’s maternity leave for women em- 
Dloyees, and a guarantee of 42 full work- 
ing weeks a year. 

The final offer came after a meeting in 
the offices of the State Board of Media- 


' tion which was attended by Julius Sum, 
' President of the RWDSU Retail Food 


Employees Local 338. Members of Local 
338 are employed in retail groceries 
throughout the city which provide a mar- 
ket for the Vita Food Company’s tuna 


‘fish, caviar, olives, herring fillets and oth- 
_ @r table delicacies. 
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The presence of Julius Sum at the 
Mediation Board and his assurance 
that the 5,000 members of Local 338 
would support the Vita workers in the 
event of a strike, was a big factor in 
extracting a satisfactory offer from the 
company, Michelsen said. 


Another factor was the cooperation be- 
tween ‘65’ and AFL Teamsters Local 807, 
whose contract covering Vita truck driv- 
ers was renewed at the same time. The 





ERKS HAIL GAINS~ 


NEW YORK CITY—Nearly 1,000 members of Retail Food Employees, 


Local 338, attended the Manhattan Borough meeting Wednesday, Nov. 17, 
and enthusiastically hailéd reports’ detailing the gains won by - 
thousands of members of the union in recent contract negotiations through- 


out the City. 


Pres. Julius Sum, who presided, discus- 
sed the general state of the union after 
reports by Manhattan Bus. Agent Leo 
Holtzer, and Sec.-Treas. Meyer Winkur. 


Holteer’s report outlined the victori- 
ous conclusion of negotiations covering 
practically all members in the borough. 
Every member obtained at least a $3 
weekly wage increase in the contract re- 
newals. : 


Describing the contract drive, Holtzer 
told how independent stores throughout 


the borough were resigned, following a 
setlement at Garden Markets. 


Then came agreement with the Har- 
ris chain, followed by settlements with 
twe large associations covering many 
Manhattan members. These were the 
All-Bore and Pioneer Associations, 
whose contracts, like those ef every 
other employer, specified the wage in- 
creases. 

Sec.-Treas. Winokur’s report gave a 
detailed analysis of the operations of 
Local 338’s health and welfare program. 


Background of Negotiations 


The background of negotiations was 
given by Pres. Sum in his report. Refer- 
ring to the general membership meeting 
held in the spring, he reminded the Man- 
hattanities that Local 338 was unable at 
that time to determine what its demands 


would be, due to unsettled conditions in - 


the industry. However, he said, in the 
following months it was decided to fight 
for a substantial wage increase, and the 
minimum acceptable figure was set at $3, 
with the understanding that higher raises 
would be obtained where: possible. This 
goal has been attained in all contracts 
to date, President Sum said. 


He paid tribute to Holtzer and to the 
Manhattan section chairmen and secre- 
taries for their fine work, and pledged 
that members whose contracts have not 
yet expired will receive the full backing 
of the union in their demands for similar 
gains in their negotiations. 


Sum spoke on the recent elections, and 
said that the Harriman victory in New 
York State improved the chances of win- 
ning a change in the unemployment in- 
surance law to extend coverage to all 
workers, regardless of how many are em- 
ployed in their stores. : 





‘923 Removes!0 
From Exec. Board 


NEW YORK CITY — More than 800 
members of Culinary Employees Local 923 
sat in judgment at a hearing and trial 
of their suspended officers and executive 
board Nov, 22 at the Hotel Diplomat. 
They voted unanimously to remove from 
the executive board the ten individuals 
under charges. 

The trial came as a result of reports of 
abuses in operation of the local’s welfare 
fund which were described at hearings 
held by the N.Y. State Insurance Dept. 
in September. A membership meeting of 
Local 923 on Sept. 20 voted to suspend 
the executive board pending a decision 


by the members‘ on charges against the _. 


board. 

That meeting also approved RWDSU 
Pres. Max Greenberg’s suspension of 
Local 923 Pres. Samuel Rosenzweig and 
Sec.-Treas. Mary Gillece, as well as his 
appointment of RWDSU Sec.-Treas. Mar- 
tin C. Kyne as administrator of the local. 

Exec. Vice-Pres. Alex Bail presentéd 
the charges at the Nov. 22 meeting against 
Rosenzweig, Miss Gillece and eight other 
board members after Kyne had turned 
over the chair to RWDSU Vice-Pres. 
John V. Cooney, who presided through- 
out the trial. None of the ten were pres- 
ent, and no defense against the detailed 
charges was offered. All the charges were 
upheld without a dissenting vote: 

Pres. Max Greenberg briefly ad- 
dressed the meeting, and pledged the 

continued efforts of the International 
union to restore Local 923 to the status 


’ of a respected and self-sufficient or- 


ganization. Kyne also spoke briefly 
after the voting, and clarified his role 
as administrator, as well as the steps 
that had been taken in the members’ 
behalf. 

Those removed from the executive 
board, in addition to Rosenzweig and Miss 
Gillece, were Rec. Sec, Helen Okun, Fred 
Sanders, Madeleine Dake, Edward Feld- 


‘kamp, Tom Imponeni, Walter Kueffner, 


Gabriel Lakomski and Joseph Solomon. 
Three other board members had resigned 
previously. 





ACTING AS 
board were 


members of Culinary 
Vita Food 65ers had examined the pos- Of large hall at Hotel Diplomat shows 








URORS in hearing and trial of charges against their executive 


Local 923. Partial view 
RWODSU Exec. Vice-Pres. Alex Bail — 


sibility of taking joint strike action with reading charges against ten board members. Unanimous vote by member- 


ship removed them from theig posts. _ PB 


se, 

































































Catholic Church 
Fights Missouri 
Anti Union Law 


iT. LOUIS—The Catholic Archdi- 
eae has joined all branches of or- 
ganized labor of Missouri in com- 
batting efforts of the Missouri State 
Chamber of Commerce to put over 
a so-called “right-to-work” law in 
the state. 

The Catholic Archdiocese of St. Lo 
has called on more than 400,000 Cath- 
olics in the metropolitan area to refuse 
to contribute to funds being collected by 
the Chamber of Commerce to obtain a 
right-to-scab law, 

The St. Louis Register, official publi- 
cation of the Archdiocese, said the cam- 
paign for the law “is clearly opposed to 
Catholic principles concerning the rights 
of labor and management.” 

Archbishop Joseph E. Ritter heads the 
Archdiocese. An editorial in the paper 
said, 

“The real aim of this campaign, al- 
though it pretends to be interested in pra- 
. tecting the individual worker, is to de- 

* stroy labor unions by making them in- 

effective. 

* “By outlawing all forms of the union 

shop, employers are free to hire as many 
‘= non-union workers as they please and to 
lower the wages and working conditions 
accordingly. 


Church Backs Workers’ Rights 

“It is the constant and clear teaching 
of the Catholic Church that workers have 
@ natural right to organize. This has been 
plainly stated by the Popes.” 

The Catholic Church’s opposition to 
right-to-scab laws was also stressed re- 
cently by Rev. John F. Cronin, assistant 
director of the Social Action Dept. of the 
National Catholic Welfare Council. 

“Why have Church authorities opposed 
bills which, on the surface, seem to be so 
consonant with general American atti- 
tudes?” he asked. “Obviously because the 
surface indications are deceptive. 

“The argument that compulsory un- 
fonism violates workers’ rights would 
come with better grace if its proponents 
were workers. There has been no ascer- 
tainable worker sentiment for this al- 
leged right. The advocates of ‘labor free- 
dom’ are employer groups. This fact alone 
would arouse suspicion as to the sincerity 
of such legislation.” 


Dividends Up, Wages Down 


NEW YORK CITY—A $7 billion melon 
was distributed to stockholders ig the 
first 10 months of this year by those 
corporations which publish their dividend 
figures. The total of publicly-reported 
cash dividends in October alone was $594 
million, or 7.5% more than October 1953. 

Meanwhile, a one cent an hour decline 
in the average rate for non-overtime 
factory work from the preceding month 
was registered in mid-October, despite 
new wage increases. 
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ClO PLAN TO HALT TEXTILE SLUMP 


NEW YORK—The CIO Textile Workers have submit- 
ted a plan to Pres. Eisenhower to relieve the “long stand- 
ing depression in the textile industry.” TWUA Pres, Emil 
Rieve has asked the President to have the Federal gov- 
ernment distribute textiles to needy nations under the 
Mutual Security Administration program in the same way 
that agricultural products are distributed. 


He also asked that clothing be distributed to needy 
Americans in the same manner as surplus food and for 
the re-establishment of textile stockpiles for the armed 
services. Another part of the TWUA program calls for 
the Federal government supplementing unemployment 
benefits for workers in distressed areas who have exhaust- 
ed their state insurance. 


The proposals were embodied in a letter sent on Oct. 27 
to Gabriel Hauge, administrative assistant to Pres. Eisen- 
hower. Rieve pointed out that since 1950 some 270 yarn 
and weaving mills have been liquidated, most of them 
woolen and worsted plants. Since the first quarter of 1951 
employment of production workers has fallen 275,000. 


“Government leadership is needed in this undertaking,” 
Rieve said, “because the wide dispersal of the industry 
has prevented it from carrying out broad, basic research 
of its own, Perhaps if the government takes the initiative, 
the industry will ultimately develop sufficient sense of 
industry-wide responsibility to correct this shortcoming.” 


The Wall Street Journal, ‘sounding out textile manage- 
ment on its reaction to the TWUA proposal, found sharp 
disagreement. One official called it “world-wide give- 
away.” 


Finstein an Honorary Plumber? 


‘ WASHINGTON—Scientist Albert Einstein’s recent re- 
mark that if he had it to do all over again he would rather 
be a plumber has brought a recommendation by AFL 
Plumber Pres. Martin Durkin that he be awarded an hon- 
orary membership in the union. 


“I am proposing to our general executive board,” Dur- 
kin said, “that Dr. Einstein be given an honorary mem- 
bership in our organization, Normally we want young men 
in our organization, but in this case-I am sure that the 
board will be delighted to have you one of us.” 


Einstein, 75, recently wrote to a magazine that if he 
were a young man he would be a plumber “in the hope to 
find that modest degree of independence still available 
under .present circumstances.” The scientist has been 
critical of the atmosphere of fear and suspicion under 
which he says scientists Hve today. 


Auto ‘Big 3’ Demands Set 


DETROIT—The CIO United Automobile Workers’ ex- 
ecutive board has decided on demands for the guaranteed 
annual wage, higher pay and pension improvements in 
contract talks due to open with the big three—General 
Motors, Ford and Chrysler—next spring. 


UAW Pres. Walter Reither, who is also president of 
the CIO, said at a news conference that the union is more 
united than ever before on these demands, and plans ac- 
tion at its March convention to build the strike fund. 
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what's New (w our industry 


While he expressed hope that there would be no strikes, 
Reuther said, “If there is going to be a strike... then 
that strike undoubtedly will take place in the corporation 
that has demonstrated. the least moral responsibility.” 


The union is also going for shorter term contracts, a 
decision coming as a result of the replacement of men 
with machines. This process, called automation, is hap- 
pening so rapidly that the union feels it must be able to 
negotiate contracts more frequently. The contracts expir- 
ing next spring and summer will have been in effect for 
five years. 


Pres. Reuther pointed out that the guaranteed annual 
wage in auto would avoid such situations as the present 
one, which finds a loss of $640,000,000 in wages *o workers 
laid off in the past year. With the guaranteed wage, he 
said, these workers “would have spent this money for 


things they need. They would have stimulated employ- | 


ment and we would not have been in the mess we're in 
now.” 


‘Biblical Gty Is 85% Unionized 


Can your city match this? David Tuviahu, labor Mayor 
of Beersheba, Israel, now on visit to the United States, 
reports that 85% of the total population of Beersheba 
are union members. 


Beersheba is the center of the Negev desert: industrial 
area. Today it has a trade union agreement covering min- 
ers, glass, oil and chemical workers, teachers, engineers, 
clerical, railroad-and textile workers, all members of His- 
tadrut, Israel’s labor movement. 


Tuviahu, who is a member in good standing of Hista- 
irut, reports that Beersheba has grown from a village of 
3000 in 1948 to a city of 20,000 with the help of the Israelé 
labor movement. 


AFL-ClO BUFFALO GROUP CONTINUES 


BUFFALO, N.Y.—The United Labor Committee of 
Buffalo has proven so successful in the recent election 
that it will be continued in operation, Committee Chair- 
man Harold C. Troidl announced. 


Troidl said that the ULC was “happy at the role it 
played in the election in this state which made the elec- 
tion of Harriman possible. We're confident that the new 
governor will demonstrate the liberalism for which he 
stood in the campaign.” 


The Buffalo ULC is composed of CIO, AFL, Railroad 
Brotherhoods and independent unions, Troidl, a member 
of the CIO Auto Workers, says the committee will now 
turn its attention to the legislative field. 


Georgia Haven for Employers 


BAXLEY, Ga.—This Georgia town makes no bones 
about its stand on unions. A town ordinance requires a 
union organizer to obtain a working permit and pay an 
annual fee of $2,000. As if this weren’t enough, he must 


pay an additional fee of $200 for each member signed up. 


It has been estimated that the cost of organizing a 
union the size of the UAW-CIO would be about $250 mil- 


lion. The AFL International Ladies Garment Workers are 
fighting the ordinance. 








Safeway Stores opening two large new 
retail stores in the Bronx . ... Campbell 
Soup Co, swamped by buyers for the 1,- 
300,000 shares of common stock offered 
on the market. In the past ten years 

. sales of the company’s products have 
trebled ... Bond Bread (General Bak- 
ing Co.) announced one cent increase 
in price of loaves for New York Metro- 
politan area... W. T, Grant opening 
four new stores in Kearny, Neb., Moline, 
Til., Smyra, Ga., and Hicksville, N. Y,. 
The company opened its 18th store in 

| the Los Angeles area , . . Price rises an- 
nounced by two important packers of 
frozen concentrates, General Foods’ 

(Bird’s Eye), and Clinton Foods (Snow 

Crop). 


Independent Grocers’ Alliance will 
open 50 supermarkets in New York next 
year as part of expansion plan with goal 








of 1,000 stores in the greater New York 
area earning $520 million annual gross 
within seven years ... “Independent 
Shoemen” is a group recently formed 
to combat trend toward ownership of 
retail outlets by manufacturers. The 


group consists of 360 manufacturers, re- . 


tailers and salesmen , . . Montgomery 
Ward closing its outlet store in Tuscon, 
Ariz., opened in 1929, “because the op- 
eration hasn’t been too profitable.” 
Among other units Ward will close are 
those in Little Rock, Ark., Portland, Me., 
‘and Battle Creek, Mich. Ward has total 
of 580 stores. 


Furniture Retailers and Better Busi- 
ness Bureaus are conducting a drive 
against harmful and unfair advertising 
and selling practices in home furnish- 
ings. Five leaflets have been issued 
warning customers of the pitfalls .. . 


-Thomas W. MacLeod . . 





Apparel store sales in New York City 
rose 1% for the week ending Nov, 13 
according to Federal Reserve Bank of 
New York figures . . . Toy Manufactur- 
ers have expressed optimism about this 
year’s Christmas sales. “Playthings,” 
monthly trade journal, declares, however 
that. “a substantial amount of Christ- 
mas volume will be lost this year, thanks 
to the delayed buying policies set down, 
ill-advisedly, by the top management 
in so many large retail outlets.” 


DEPARTMENT STORE NOTES: — 
Sterns Dept. Store on 42nd St. will com- 
plete 1954 with sales in excess of $35,- 
000,000 to top its previous best year 
(1952) by 10%, according to Pres. 
. B. Altman Co. 
signed a lease for erection of a store 
in Millburn, N. J.... 8S. Klein managing 
director Spencer Allen said sales had 





increased since Ohrbachs moved uptown, 
despite rumors to the contrary, He re- 
ported sales in last- fiscal year were 
more than 20% above those of 1953... 
Bond Stores report profits and sales 


down in the seven months ending July | 


31 as compared to the same period last 
year... 


NYC Dept. Store sales up 10% for the 
week ending Nov. 20 as compared to the 
same week last year, according to a re- 
port of Federal Rerseve Bank of New 
York. Merchants are reportedly looking 
for a steady pick-up in sales for the 
pre-Christmas season. They expressed 
feeling this year’s sales will hit a new 
high....s. 


quoted by discount houses... 
range from 20 to 30%. 














Macys and Gimbels have cut |— 
prices on branded electric houseware | 
items to bring them in line with those }@ 

Cuts . 
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" in the plan. 


3000 at Campbell's Soup 


CHICAGO, Ill.—The Campbell’s Soup employees, members of RWDSU 
Local 194, at meetings Nov. 22 and 23, accepted a company offer to settle 
the contract reopener, Campbell’s Division Sec. Josephine Chlupsa reported. 





Union Protests 
Grant Election 


HAMILTON, O. — Local 160 lost an 
NLRB representation election at the W. 
T. Grant five and ten store Nov. 16 by 
a vote of 20 for Local 160 arid 37 for “no 
union,” Business Agent Juanita Clark re- 
ported. She added that the local was 
pressing a case against the company for 
flagrant violation of the law in a crude 
campaign of intimidation of its employ- 
ees. 


The Grant campaign, which Business 
Agent Clark said is still very much under 
way, is the opener in Local 160’s drive to 
organize in the retail industry of Ham- 
ilton. The local presently is organized in 
the Pillsbury Mills plant. 


The basis of Local 160’s. protest to the 
Labor Board on the Grant election is the 
company’s meeting with the employees, 
which they were ordered to attend, just 
four hours before the election. 


At this meeting the management 
gave the workers a harangue for the 
better part of an hour as to why Grant’s 
did not want them to vote for the un-: 
fon. In addition to the false charge that 
the union was “a red agent,” only out 
to force the workers to strike, the com- 
pany violated rules of NLRB voting 
procedure. 


RWDSU Midwest Regional Dir. Al Eva- 
noff observed that “As prejudiced as the 
law is in favor of employers, this com- 
pany found it necessary to flout the law 
in order to keep its employees out of the 
union.” 


Meanwhile, the 20 Grant employees 
who voted for the union in spite of the 
company’s fear campaign, and the Pills- 
bury RWDSvers, who were active in help- 
ing to organize the Grant people, were 
eagerly awaiting results of the objections 
filed with the Labor Board, in hopes that 
the election would be set aside in favor of 
a really free ballot. 


Local 768 Mourns 
Death of Officer 


OAKLAND, Cal. — The members of 
Newsvendors Local 768, RWDSU mourned 
the passing of their -secretary-treasurer 
and long-time union brother, Clifton B. 
Manter. He died suddenly Monday, Nov. 
15 at his home in Oakland at -the age 
of 58. 

Thousands of Oakland citizens also 
missed ‘Cliff Manter, who had become 
familiar to them over a period of 20 years 
as the man who served them with their 
daily newspapers at his stand at 14th and 
Harrison Streets. 


Pension Plan Agreed to 
At Borden’s ‘in. Columbus 


COLUMBUS, Ohio—Local 379 and the 
Borden Moore’s & Ross board of admin- 


‘istrators have agreed on a Pension Plan, 


Pension Committee Chairman Robert 
Clark reported. Except for a few minor 
changes to be requested, the plan has: re- 
ceived approval from the Union attorney. 
The plan was submitted by a New York 
actuary firm and will cover Local 379 
members working in Bordens M & R and 
the Diamond Union Co, . 


A meeting was scheduled with the 
company representatives, the Local’s pen- 
sion committee and a representative of 
the actuary firm to discuss minor changes 








The company’s offer consists of in- 
creases ranging from five certs to eight 
and a half cents an hour for all em- 
ployees. Mechanics, adjusters and power- 
house workers will receive two and a 
half cents on their base rates in addition 
to the general increase, while 122 ware- 
housemen will get an added half cent 
hourly raise in base Pay. : 


The agreement was reached Thursday, 
Nov. 18, after several negotiating ses- 
sions, which began early this month. The 
reopener was due Dec. 1. Covered by the 
agreement are 3,000 workers at the Camp- 
bell’s Soup plant in Chicago. 


Miss Chlupsa said that, including the 
inequity raises, the total wage pack- 
age comes to about six and a half 
cents an hour on the average. 


The negotiating committee consists of 
Local 194 Pres. John Gallacher, Record- 
ing Sec. Kenneth Washington, - Division 
Dir. Henry Gistover, Division Sec. 
Chlupsa, Second Shift Leader Lenrow 
Austin and Third Shift Leader Willie 
Williams. They were assisted by RWDSU 
Midwest Regional Dir. Al Evanoff. 





Dance Gets Bucks 
For W. Va. PAC . 


WHEELING, W. Va.—The Whole- 
sale Floral Workers of the RWDSU, 
members of Local 280, wound up 
their pre-election political activity with 
a gala dance whose proceeds went to CIO- 
PAC coffers and helped in the victories 
scored in this state in the recent Novem- 
ber elections, Int’l Rep. Ernest Burberg 
reported. a 


Dancing to music provided by the Sky- 
liners, and eating and drinking at tables 
loaded with refreshments by the enter- 
tainment committee, the Local 280 mem- 
bers, their friends and families had a 
really gay time. They gave a big “Thank 
You” to the committee, led by Pres. 
Melvin Clark and including Financial 
Sec. Rudy Radik, Recording Sec. Grace 
Armstrong, Eleanor Tarr, Dorothy Reese, 
Carl Schank, Jr., Earl Frazier, Robert 
sheets; Wm. Robinson and Bernard Klug. 








QUAKER OATS COUNCIL of RWDSU meets 




















=e 


Cedar Rapids to get behind 





Local: 110, now in negotiations with Quaker plant in this city. Meeting, 
held Nov, 11-13, also summarized Council’s achievements in three Quaker 
settlements already completed. They are RWDSU’s Local 125 and Local 


19 and ClO Brewery Workers Local 268. Seated, left to right, are Bill Hesse, ag 


Robert Dyche, Council Pres. James Walsh, Local 110 Pres. Sam Clark, 

RWDSU Regional Dir. Al Evanoff, Thelma Goerke, Irene Frame and Lucille 

Bisinger. Standing are Gerald Ketchum, Joe Williams, Robert Lamdertson, 
Virgil Smith, Jesse Riley_and Elmer Medinger. 





Win 5c in Pact at 
Dannen Mills in St. Jo ~ 


ST. JOSEPH, Mo.—The 60 members of RWDSU Local 125 at ‘Dannen » 
Mills won a new contract earlier this month, including such improvements 
as wage increases of five and a half cents an hour, Business Agent James 


Walsh reported. 

Terms of the settlement, which is ef- 
fective Oct. 1, 1954; are, in addition to 
the general increase: 

e Increase in night shift premium to 
five cents an hour on the second shift 
and eight cents hourly on the third shift. 

@ Two weeks’ vacation after three 
years. 

@ Contract reopener after six months, 
with provision for termination if no 
agreement is reached. 

@ Two year contract, expiring in Sep- 
tember, 1956. 

Members of the negotiating committee 
were Jim Keller, Ed Weber, M. W. Adams 
and Elmer Horn, They were assisted by 
Business Agent Walsh. 





{OWA BANKERS—union bankers, that is, line up 











Negotiations Under Way 
At Page Dairy in Ohio 


FINDLAY, Ohio—Negotiations are un- 
jer way between Local 379 and Page . 
Dairy, Art Van Wormer reports. Expira- 
tion of the present contract is due Nov. 
31. The negotiating committee repre-. 
senting the Page workers includes Exec, 
Sec. Russell Iliff, and stewards Ralph 
Reese, Kenneth Keeran and C. A. Decker, 
assisted by Chairman Van Wormer and 
Int’l Rep. Eugene Ingles. 


Former. Unit Chairman Joe Heffelfin- 
ser has accepted a position with the Bor- 


den Hamilton Milk Co, in Columbus, .- 


Charman Van Wormer, speaking for the 
membership, expressed thanks for Hef- 
felfinger’s work to improve working con- 
ditions. 


RWDSU Officers Meet — 
With Buffalo Locals — 


_ BUFFALO, N.Y.—As part of the con- 
tinuing process of integrating the locals 
of RWDSU, Exec. Vice-Pses. Alex Bail 
and Vice-Pres, Dale Buckius visited sev- 
eral locals in upper New York State and 
‘met with the leaders of the Buffalo Joint 
Board of RWDSU Thursday, Nov. 18. The 
Joint Board consists of six locals in the 


’ Buffalo area. 


Discussion, led by Bail and Buckius, 
centered-on possibilities for growth of the 
International generally and in Buffalo - 


birthday of Local 110 Credit Union in Cedar Rapids. CU Pres. Catherine status of the Joint Board. 
Baschnagel and Treas. James Wilson report the savings and loan co-op has 
doubled its assets since last year, with 225 members having shares totaling 
$13,433.98 and still growing. The Local 110 Credit Union Committee are, 


1. to r., Charles Harrison, Blai.che Long, Marvin Tucher, Carl Clark, Pres. Biectrie City Co., 


Baschnagel, Treas. hier Fee, Elmer Medinger and Bill Hesse. 


Theodore Kahler and 
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box plants in Buffalo, Upson Co, 


and later 
toured plants in Rochester while 
locals there. s 
































































Canadian Labor Signs 
No-Raiding Agreement 


OTTAWA, Ont.—The senior officers of Canada’s major labor Con- 


gresses signed a “No-raiding” pact Thursday, Nov. 18. 


The agreement, 


which ‘will become effective Jan. 1 and remain in force during the year 


1955, was zigned by Pres, Claude Jodoin 
and General Sec.-Treas. A. R. Mosher 
and Sec.-Treas. Donald MacDonald for 
the CIO Canadian Congress of Labor. 

The affiliated membership of the two 
Congresses is close to the one million 
mark, including the Canadian locals of 
RWDSU, which are affiliated with the 
CCL. 

The formal agreement embodies the 
fundamental principle that “No union 
affiliated with either Congress shall 
attempt to organize or to represent 
employees as to whom an established 
bargaining relationship exists petween 
their employer and a union in the 
other Congress.” 


Negotiated One Year 


Negotiations leading to the completion 
of the agreement began about a year 
ago, with each-Congress represented by 
committees named from their Executive 
Boards.. The draft agreement reached 
in these negotiations’ was then present- 
ed to the annual Congress conventions, 
both of which occurred in recent. months. 
Both conventions ratified the draft 
agreement. 

. The agreement binds all organizations 
directly chartered by both Congresses, 
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lationship” 
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including all Trades and Labor Councils, 
Joint Councils, Federations and Federal 
Labor Unions of the two Congresses. All 
affiliated autonomous unions and organ- 
izations will be asked to ratify the agree- 
ment in the near future. 


The term “established bargaining re- 
is clearly defined .in the 
Agreement “as any situation in which 
either 1) the union has been recognized 
by thé employer (including any govern- 
mental agency) as the collective bar- 
gaining representative for the employees 
involved for a period of one year or more, 
or 2) is certified by the Canada Labor 
Relations Board or any Provincial Labor 
Relations Board as the collective bar- 
gaining representative for the employees”. 


Any contest or dispute between organ- 
izations of the two Congresses which 
may be pending before the Canada Labor 
Relations Board or any Provincial Labor 
Relations Board on January 1, 1955 will 
not be covered by the agreement so long 
as such proceeding is pending before the 
appropriate Board. 





CHRISTMAS GIFTS are easy to 
make. See free offer of crochet pat- 
terns on Page 13, for handsome gifts 
you can make yourself between now 
and Christmas. 


Gahawa 


OSHAWA, Ont.—The members of Local 461 Retail, Wholesale 
Bakery & Confectionery Workers in Canada Bread and Weston Bread 
Companies elected officers for their unit at their membership meeting 


Monday, Nov. 15. 


Named to the post of chairman is Gordon Crawford. Joe Olinyk 
was elected as vice-chairman, and Joe Shortt was chosen the new fi- 


nancial secretary. 




















A MAN CAN KISS HIS SECRETARY 
WITHOUT BEING GUILTY OF DISORDERLY 
CONDUCT... 


WOGE GEORGE 6 WEISS, CHIKAGO 
~ — 


BEFORE HE CAN PU 


N FIREMAN MAY NOT 
\ A BE DISCHARGED BECAUSE 
HE WEARS FALSE TEETH... 





EAL. WITH 17 DIFFERENT UNIONS 
SHOW ON BROADWAY...» if 








Copynght Leber Features Syndicate 








Workers Warned to Be on Guard) 


Against Company ‘Legal Eagles’ 


HAMILTON, Ont.—‘Joker’ clauses inserted in union contracts by com- 


pany lawyers do not contribute to industrial peace and often back-fire 
on the company, Max Dodds, Welfare Director of the Ontario Federation 


of Labor (CCL), told delegates to a con- 
ference on collective agreements here re- 
cently, 

The conference of 150 unionists from 
all parts of the province was arranged 
by the 200,000 member OFL and was the 
first union conference in Canada de- 
voted exclusively to the wording and in- 
terpretation of collective agreements. 

Negotiated rights of workers are 
frequently defeated by “trick phrase- 
ology” used “by highly trained cor- 
poration lawyers and industrial rela- 
tions consultants, Dodds pointed out. 

“A union and a company may both 
feel they have arrived at an under- 
standing after weeks or months of nego- 
tiations. Then when the agreement is 
written, they find they cannot agree on 
what the agreement means,” he said. 
“Legalistic trickery” employed by some 
company lawyers leads to much unneces- 
sary friction between labor and manage- 
ment, the OFL Welfare Director stated. 

He noted. that employers themselves 





were not always without blame. To some 
“misguided” employers their greatest 
achievement was to “put one over on the 
union” in negotiations. Dodds felt that 


. this attitude defeated itself, since it en- 


couraged a distrust of the management 
that would show itself in latér relations 
between the parties. 

One of the difficulties in negotiations, 
he pointed out, stemmed from the neglect 


by employers of collective bargaining. * 


Instead of top management negotiations 
in good faith with the union, it is a more 
and more common practice to hire a 
battery of corporation lawyers to do their 
bargaining for them. “Just ask any Ford 
worker if this contributes to industrial 
harmony!”, he said. 

Only when top management climbs 
down from its ivory tower and meets the 


union at the bargaining table can there | 


be a reasonable and sensible approach to 
the differences between workers and em- 
ployers, Dodds concluded. 





The South 


Local in Suffolk, Va. 
Opens Steward Class 


SUFFOLK, Va.—The Local 26 Executive Board earlier this month voted 
to start a school—their own school where they themselves are the stu- 
dents—and promptly translated the decision into action by holding the 





Cross-word Answer 


first class for stewards on Monday, Nov. 
15, Sec.-Treas. Robbie Mae Riddick re- 
ported. 

The need for organized study of how 
to be a better steward was brought out 
by Local 26 Pres. Leroy Harris at the 
November Executive Board meeting, 
when he stressed the great importance 
of developing more rank and file leader; 
ship of the local, which has some 1,200 
members in Planter’s Peanut and other 
plants in this peanut capital of the 
world. 


Classes for Stewards 


Int’ 1 Rep. Henry Hamilton, who 
comes from District 65 in New York, 
spoke to the Board about the District’s 
experience with classes for stewards, 
and after thorough discussion it was 
decided that Local 26 would set up a 
similar class. 

Sessions. are held evenings at 8 p.m. 
The first session saw the attendance of 
15 stewards from Planters, three from 
Suffolk Peanut Co. and two from Parker. 











Memphis Local Aims to Involve 
More Members in Life of Union 


MEMPHIS, Tenn.—The entire membership of Local 19; beginning with d 
the stewards at the monthly General Council meeting, has unanimously | 
adopted a report of the officers which calls for preparing the union for its = 








first biennial Convention as prescribed by the new Local 19 Constitution. 


The report noted that the union was 
in a sound condition, with finances in a 
healthy. state, a growing strike fund, 
settlement of the majority of contracts 
with better than average increases, and 
“a sharp increase in membership parti- 
‘cipation in the union’s affairs.” However, 
it also called attention to the need for 
improvement in certain aspects of local 
activity. 

Pointing out that by carrying out the 
Convention preparations program the 
“members will participate in the af- 
fairs of the union more than ever before 
and so increase its democracy,” Organ- 
izer Bernard Smith, who gave the re- 
port, outlined the necessary steps in 
the program. 


Beginning with the naming of an Elec- 


tions Committee at the Council meeting, | 
the program calls for the immediate’ 


scheduling of meetings of every crew in 
the local. The.crews, numbering close to 
100, are to elect their stewards, who will 
also serve as the Convention delegates. 


It was pointed out that even with the 
four and a half months the local has to 
carry these tasks out, the meetings would 
have to be held on an average of five per 
week. These will be in addition to other 
meetings of shops and crews on griev- 





ters 


by secret ballot.” 
Convention May 15 


The Convention, to be held Sunday, | 


May 15, will be followed by local-wide 


elections for officers and industry divi-= 
sion leaders, whose names will have beet 


proposed at the Convention. 
Smith said that, while the Conven- 


tion was being held to deal with the 


union’s programs and policies, it is ex- — 
pected the Arrangements Committee 
will provide for “a good time for our 
delegates as well.” The Arrangements 
Committee is to be elected in February. 
Local 19 officers announced that the 
local-wide membership meeting for next 
month will be held Thursday, Dec. 16 at 
7:30 p.m. at union Headquarters, 171 Sk 
2nd St. Night shift workers will meet the 
following morning, Dec: 17, at 11 a.m. | 


ph ae 


f 


Set 


ances, contract business and other mate. 


The report urged, therefore, that the’ 
stewards “give their full cooperation and 
best leadership” in order that this job 
can be thoroughly accomplished. Follow- ~ 
ing this schedule, the report observed, © 
will mean that “beginning with Dec. 1 
and until April 15, every one of our ™ 
1,000 members will attend a meeting at - 
union Headquarters to elect his steward 
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NANCY FINDS FRIENDS IN RWDSU MEMBERS 


It’s a big and frightening world for a four-months-old 
baby. It’s specially frightening for little Nancy Thorpe, for 
she has to face it alone. : 

Last month score of people in Toronto, Ontario, died in 
the floods brought on by the hurricane. Among them was 
Nancy’s mother, father, brother and grandmother—all the 
family she had in the world. It was only by what many peo- 
ple called a miracle that tiny Nancy was rescued by a 
neighbor’s daughter. 

Yet somehow she survived the disaster. Now her home 
is in a hospital, where she will remain until a guardian is 
appointed to look after her. Until that time comes, she looks 
out on the world over the shoulder of a nurse. 

Nancy’s mother, Mrs. Patricia Thorpe, worked in the 
Wonder Bread bakery in Toronto, and was a member of 
RWDSU Local 461. The people she worked with, her fellow 
union members, consider themselves friends of little Nancy. 


And so they’re helping to raise a trust fund for this little 
girl’s future. They’ve raised some money already, and they’re 
trying to get together a lot more. 

The officers and members of Local 461 thought that 
maybe other members of the RWDSU might like to join 
them in this effort. And, as the holiday season drew near, 
it occurred to them that The Record might help to make 
baby Nancy’s first Christmas a brighter one. So they have 
used this means—a picture in this union newspaper—to try 
to touch a responsive chord in the hearts of union mem- 
bers everywhere this paper reaches them. 

If you want to help Local 461 build up Nancy’s trust 
fund, you can send your contribution in care of the RWDSU 
Record, 13 West 243 Street, New York 36, N.Y., and it will 
be forwarded. Not only will you be making Nancy’s Christ- 
mas happier but you’ll enjoy your own holiday that much 
more. 





DESIREE—kk&kx* 


Forget for the moment what you learned about Na- 
poleon in your history books. Keep in mind that truth 
is stranger than fiction as you see him through the eyes 
of Désirée, the naive daughter Of the Marseilles silk 
merchant, the same Désirée who would one day become 
the Queen of Sweden. Every moment of the story, filmed 
from Annemarie Selinko’s best seller, offers excellent 
sntertainment. 

From the beginning of the picture, when Désirée 

meets Napoleon, the ragged Corsican 
General, until the end when he 
hands her his sword as the fallen Em- 
peror knowing he is doomed to exile 
in St. Helena, your interest is held 
in the proceediings as no text book 
ever related them. 

With the precedent shattering 
post-revolutionary period in France 
and Europe for a background in time 
and place, and a splendid cast (the 

Marlon Brando size of a Napoleonic regiment) which 
includes. Jean Simmons as Désirée, Marlon Brando as 
Napoleon, Merle Oberon as Josephine, and Michael 
Rennie. as Bernadotte, Désirée spells enchantment. 

Technicolor and CinemaScope do their best to make 
the gardens and palaces of Paris, the villas of Rome 
and the royal palace of Drottingholm an authentic, 
stimulating background for the love story of Désirée 
Clary as influenced by one of history’s most ambitious 
and powerful characters, Napoleon Bonaparte. 

Désirée, the film, should be every bit as popular as 
Désirée, the historical novel. —MILLIE TILLER. 


THE LAST TIME | SAW PARIS—xx* 


The Last Time I Saw Paris, an adaptation of the F. 
Scott Fitzgerald story “Babylon Revisited,” has much 
that ought to make this an appealing film. There is the 
haunting melody of the theme song, “The Last Time I 
Saw Paris”; the big name cast headed by Elizabeth Tay- 
lor, Van Johnson, Walter Pidgeon, Donna Reed and 
Eva Gabor; the glorious color with romantic Paris for 
background. Yet with all these ingredients, it doesn’t 
quite jell into solid entertainment. 

The love story of the ex-G.I. and the party-loving 
girl unfolds slowly but not surely. By the time the girl 

comes to her senses and would like 
* to return to America, the boy has 
adapted himself to the care free ex- 
: istence and wants to remain in Paris. 
It takes the tragedy of her death to 
sober him and to set him solidly on 
his feet. 

As the romance proceeded at a 
snail’s pace, I was free to make the 
following observations: Elizabeth 
Taylor is no better nor no worse than 

Elisabeth Taylor usual, but certainly a gorgeous fe- 
male; Van Johnson does his best acting as the film 
draws to a close, but throughout the picture the Tech- 
nicolor is very unkind to him (I much prefer to see him 
in black and white on a small screen); Eva Gabor gives 
the most convincing performance of the whole cast; it’s 
difficult to see from this disappointing sample of her 
work how Donna Reed ever reached Oscar stature. 

The Last I Saw Paris is more memorable as a song 
than as a movie. —T. F, CAULDWELL. 


‘RECORD’ MOVIE RATINGS 
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Désirée 


White Christmas 
Sabrina 


Seven Brothers 


Rear Windew 
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Union Member, Republican, 
Resents ‘Record’ Editorial 


To the Editor: This letter is sent you 
in reference to the editorial in The Record 
of Oct, 31. I am a member of Local 66; 
RWDSU. I am also a REPUBLICAN. 
There are, no doubt, thousands of other 
Republicans in this union who, as I, re- 
sent the implications set forth in this 
editorial. 


The editorial states in part: “The CIO 
Political Action Committee has urged 
every CIO member to back Democratic 
condidates and thus help return our gov- 
ernment to the people.” Like I have pre- 
viously stated, I am a Republican, but 
more than that, Iam an AMERICAN who 
believes in fair play. What right have you 
to say that by voting Democratic we will 
help return government back to the peo- 
ple? Do you remember those 20 years of 
Democratic rule? Was it profitable for 
you? Well, it may have been, but it wasn’t 
profitable for those countless thousands 
of Americans who have died in needless 
wars gone by. 

I know many good Democrats and Re- 
publicans alike, and I am pleased to say 
that they agree with my feelings about 
the editorial, They do not need anyone to 
tell them how to vote. 

Again, before closing, let me add that 
I am a paid-up union member, I am a Re- 
publican, and I am an American. I have 


_the sense to see that workers in many 


shops throughout this land must have 
a union, or they wouldn’t have decent 
working conditions, This same situation 
exists where I work. I appreciate the help 
of the union. I personally know the union 
executives and think they are a wonder- 
ful bunch of guys and gals. I know it 
wasn’t long ago that I walked down a 
sidewalk for a couple of weeks, fighting 
for what_we, the workers and union mem- 
bers, believed in. I appreciate this im- 
mensely, but I was incensed at this ed- 
itorial. I do not expect the union to tell 
me that to vote Democratic is to bring 
government back to people, and to vote 
Republican means the opposite. 


ROGER GQ, FIELD 
Local 66 
Nashua, New Hampshire 


(EDITORS’S NOTE): Naturally, the 
editorial referred to did not order or “tell” 
any member how to vote in the recent 
elections. We doubt, moreover, if such an 
order would have any effect, since, unlike 
totalitarian countries, our nation has a 
secret ballot. However, we’re sure that 
Brother Field will agree that politics have 
a@ powerful effect on labor, and that it 
would be suicidal for labor to avoid poli- 
tics. Taft-Hartley, for example, was 
passed by a Republican Congress over the 
veto of a Democratic President. Doesn’t 
labor have an obligation to draw a poli- 
tical conclusion from that? 

The Record editors see it as their obli- 
gation to present the issues to our read- 
ers—from labor’s point of view, of course. 
Certainly the daily papers and magazines 
—90 percent Republican—make it per- 
fectly clear which candidates they sup- 
port. To deny labor papers the same right 
ts to leave the field open only to one point 
of view, that of big business. 

‘The Record appreciates Brother Field’s 
point of view, and urges other readers to 
join in this discussion.) 





Letter Carrier’s Wife Hits 
Ike Veto of Pay Rise 


To the Editor: A few days ago a 
neighbor of mine showed me a copy of 
your fine union newspaper and I hope 
this letter will be printed so that all your 
members can read it. 

I am the wife of a Post Office letter 
carrier whose salary is $3,570 per year, 
and for the past few years I have been 
forced to accept a part time job in order 
to provide a decent standard of living 
for my husband and our two children. 

The. Republican Party boasted in their 
campaign speeches how they have helped 
the working man, but Postmaster Gen. 
Summerfield and Senator Knowland are 
out to balance the Postal deficit with the 
sweat and blood of 500,000 Postal work- 
ers by offering them nothing as an in- 
crease in salary in almost 3% years, 
while the eost of food, rents and trans- 


portation have risen to an all time h 
Summerfield is having all the Post @ 
fice trucks painted red, white and } 
which should cost the Post Office D 
at least a few hundred dollars each 
and here is a man that scream 

omy,” and “look at the Post Offices 
ficit” whenever any bill was discus 
Congress to grant the Postal workall 
much needed raise. 


In a recent speech before the AFL, 
of Labor Mitchell criticized the AFL’ 
leaning more towards the Democi 
Party and Mr. Mitchell boasted that 
Republican Party would deal fairly 
the AFL in any. situafion regarding 
and I would like to say to Mr. Mit 
that if this present Republican 
ministration cannot deal fairly wi 
own employees how then can this’ 
ministration deal fairly with worke! 
outside industries? 

Two days after Pres. Eisenhower ve 
the Federal Employees Increase 
claiming that no funds were av: 

I read in the New York Times 
million dollars was being given bac 
various corporations for depreciatic 
machinery, and this list of corpora 
was only the first. When it came to & 
ing the Federal Employees Bill I h 
radio on and the news announcer si 
that the President had vetoed the’ 
and that he was worried about his 
game and fishing in Denver. j 


MRS. AGNES MURPHY 
New York, N.Y. 


Proud that Alex Bail 
Is Leominster Member 


To the Editor: In the last issue of 
Record I noticed that at the recent me 
ing of the RWDSU Executive Boa 
Brother Alex Bail (who incidentally is 
member of Local 60, of Leominster, M 
was put in charge of the Northeast 
We feel very proud to have our fo 
President of P.J.N.W., and a member 





Local 60, appointed to this position. <% 


FRANK DAVIS, 
Local 60 
Leominster, Mass. 





Sees Arabs Needing 
Food, Clothing—Not Guns 
To the Editor: Recently the new 


public of Israel was created with Ge 
help of the labor unions. Now the polit 


cians in power in Washington are 
to supply guns to the enemies of 
newest republic. If the labor mover 
doesn’t come to that country’s aid 
politicians will succeed in endanger 
the lives of these people and their fa 
of government. 

At our union meeting this month 


were informed that the officers of Gi 
centr 
» shock 
> dustr 
' Trevea 


CIO plus the officers of the AFL 
other labor unions have challenged 


State Dept. of the United States not# 
ship arms or guns to the enemies! 


Israel and it is safe to say that the 
movement will succeed. 

The struggle for the survival of 
cency and freedom in Israel, as well’ 


‘for other small groups of people, is nef 


ending and it is up to the indivic 


union man and woman in our coum 
to point the way and do whatever is né@m 


essary to gain victory. 
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But 


The downtrodden Arabs need [00h 


clothing and education among other B 
cessities, not guns, gun-powder and ot 
weapons. It is up to the American 


unions to insist that the Arabs get # 3 


food, clothing and schools and not g 
and ammunision, and that they get 2 
from us soon, 


MAX KAPLAN ~ 
District 65 (NY) 


Setting The Record Straight d 
The special-election held last modi 





in Local 580A, Everett, Mass., was for® 
office of secretary-treasurer. The RF 
in the issue of Oct, 31 erroneously 7 
ed that the election was for the post 
vice-president. In the same issue the 


ton-Upper Falls, Mass. Local 584 was # 


correctly called Local 984 in a cap 
under a picture of the local’s dance ¢@ 
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HERE’S a story behind the headlines and 


. Wanamaker’s 58-year old store on Broadway 
and Ninth Street, in New York City. The story 
is not a pretty one. 


Involved is a company which paraded as “the 
friendly store” vitally interested in the welfare 
of its 1,800 employees—but is now closing down 
the big store, its employees consigned to the 
ash heap. 


th &&* Involved also is a subservient union at Wana- 
a maker’s whose “cooperation” with the company 
we. over the years was looked upon in CIO and AFL 
wl circles as a crude substitute for a trade union 
wm fight to improve conditions. 










igen” ‘Here is the story behind the John“Wanamaker. 


r i®) losing. 


Announcement that Wanamaker’s was to 
of #™@ liquidate its Broadway store in January to con- 
L ) centrate on its suburban branches came as a 
ed @@ shock heard ’round the department store in- 
nob# dustry. The nature of the announcement itself 
lies @ reveals the company’s callousness. When John E. 
e lM Raasch, chairman of the board, called his top 
executives to Philadelphia on October 25 to tell 
™ them the bad news, even the president of the 
|New York store, Austin T. Graves, was not 
aware of what was to happen. He was “hard 
» Hit” by the news, the press reported. 


ath 












’ But for the 1,800 Wanamaker employees in 
the big New York store, the blow fell harder. 
| Many have given their entire adult lives to the 
"s company, with 20, 30 and even 50 years of 
= service. What would they do now? Where does 

8 60-year-old man or woman begin the search 
r a fresh start? 


t ha From the company there was no answer; from 
the union, Wanamaker Local 9, independent, 
N '§ there was only vague talk that some employees 


¥) § would be placed in the company’s new store 
-# ening in the Cross-County shopping center in 
it 4 Yonkers, There was talk also of a severance pay 


mec 


or 






‘& maximum of eight weeks pay. Eight weeks pay 
"0 compensate for a lifetime of work? 


" Contrast this severance pay with that secured 
a 4 the RWDSU’s Local 906 this fall when the 
as @eechulte Cigar Store chain closed many of its 
uae New York stores. The local’s president, Joseph 
Carthy, reported over $400,000 in severance 
Pay for Schulte employees, with individuals re- 


















the full-page ads marking the closing of John™ 


stlause in the Wanamaker contract—providing . 





ceiving up to six months pay each. Contrast this 
also with the prolonged, unrelenting struggle 
by the RWDSU’s District 65 for proper severance 
pay at Loeser’s when that store closed in 1962. 
More than $1,500,000 was secured for a work 
force half the size of Wanamaker’s. 


Why did Wanamaker’s close its Broadway 
store? 


By the company’s own admission it was 
liquidating without regard for the 1,800 human 
beings involved—to concentrate future opera- 
tions in suburban branches. Wanamaker’s al- 
ready operates suburban stores in Great Neck, 
L. I., and Wilmington, Del. The new Cross Coun- 
ty branch is to open in February; anotber 
branch in a Philadelphia suburb opens this- 
month. RWDSU leaders of organized depart- 
ment stores have warned again and again in 
recent months of the great trend of department 
store volume to the suburbs, and,of the need to: 
organize the branches to bring up their stand- 
ards and assure a source of.jobs for veteran 
in-town employees. 


But beyond the company’s intention to stress 
suburban branch store operations, the Wana- 
maker owners had another. reason for closing 
their Broadway store—a shocking reason in 


sharp contrast to the bleak, bitter future faced ° 


by their employees. 


“Tax Advantages Reported Spur to Wana- 
maker Action,” reads a headline in Women’s 
Wear Daily, authoritative trade publication. 
The article goes on to state: 


“It is pointed out that if the corporation 
which owns the (Wanamaker) building is dis- 
solved after the sale, the stockholders do not 
have to pay any tax. Neither would they have 
to pay any long-term capital gains, nor personal 
income tax on the deal.” 


A follow up news item on the reported Wana- 
maker action termed it “the first step in a plan 
to avoid stockholders’ payments on taxes,” and 
added that Wanamaker officials questioned 
about the deal, had “no comment”. 


And. what of the union of Wanamaker em- 
ployees? What steps was it taking to protect 
their jobs and guarantee proper severance pay 
for those who had to go? 


A clue to its actions may be found in the 
prior history of Wanamaker’s Local 9, indepen- 
dent, headed by Paul F. Milling. 


This is the union whose leaders invariably 
concluded settlements well below those at other 
organized stores in the Metropolitan New York 
area (its contract is a well-kept secret, but 


amo: 
AFL unionists that failure to take these 


Wanamaker employees report they received a 
total of $1.25 in raises over the past three years); 
this is the union which in 1949 began the prac- 
tice of spending thousands of dollars out of the 
union treasury to promote the Wanamaker 
store. 


And it was this union which helped to weave 
a net of camouflage over the company’s callous 
liquidation announcement. For with the Wana- 
maker declaration that the store would close, 
and with strong. and growing public sympathy 
for the fate of the employees, the union launch- 
ed a campaign whose result was to divert and 
distract attention from the real needs of the 
employees. 


Through newspaper interviews, TV appear- 
ances and huge, costly advertisements, Milling 
trumpeted such improbable schemes as: 1.) The 
employees themselves buying the store; 2.) The 
employees contributing ten percent of their 
weekly pay to keep the company going. And 
always, even when urging that the public call 
on the company to keep the store open, the ads 
in big black type praised the company’s “CO- 
OPERATION”. . 


Milling spoke of “cooperation”, but there were 
Wanamaker employees who had another name 
for it. And in labor circles veteran unionists 
were aghast at Local 9’s cover-up of the com- 
pany. Why was there no all-out effort to secure 
guarantees in writing that the veteran em- 
ployees would be placed in the new Cross 
County store and other Wanamaker operations? 


pitifully low severance pay? 


And where was the effort to dig out and pub- 
licize the facts about the tax deal which is said 
to be a prime company motive for closing the 
store? ' 

CIO and 


It is the strongly-held belief 


' 


will mean the loss of jobs they could 
for hundreds of Wanamaker 

closed store, and the loss of hundreds 
sands of dollars in higher severance 
additional employees. : 


The Wanamaker employees are reported 
be a bitter, disillusioned group today. “We 
sold down the river,” one veteran salesman 
But for those at Wanamaker’s and for a “ 
partment store employees, there was value — 
the lesson that the suburban branches, rising 
like a tidal wave on the retail scene, must be 
organized, and that only a strong, honest, dem— 
ocratic union can stop a company onslaught. ¥ 
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ristol, Pa. Hospital Built with Union Aid 


- +. years ago the leading citizens of lower Bucks County in Pennsylvania decided to do ol 
thing about the area’s vital need for a hospital. Among the leading eitizens were CIO and AFL re 


resentatives who were active in planning the huge project. And among the union people ‘were repn 
sentatives of the 250 RWDSU membérs who live and work here. 


At first there were some doubts. among certain sections of the community that the union ped a 
could be counted on, but these doubts were soon dispelled as the Bucks County CIO Council took fim 
lead in pledging financial and moral support for the hospital. The RWDSUers, members of Lo o8 
226 afid 228, immediately put themselves on the line, and through payroll deductions and other don 
tions lasting over a three-year period they raised $17,000. AFL and CIO together raised close to OM 

million dollars. 


Int’l Rep. Morris Malmignati proudly told of the hospital’s ti 
ute to the RWDSU’s effort: a room in the beautiful new build 
whose equipment was paid for by RWDSU members’ money. Thm 
fact that the room has been dedicated by the RWDSU locals is them 
for all to see in a handsome wall plaque. 


The pride of the unionists in helping generously to provide the 
community with the much-needed hospital was expressed by Ci 
Pres. Walter Reuther, who headed the speakers at. the dedicath 
ceremony. Said Reuther, “We are.not only workers, we are 
mindful that every worker is a citizen. We know that labor ca 
solve problems only by joining together with others in working 
basic human values.” 
: Le eS = f)) BL 4 
‘HUMAN VALUES’ of new Lower Bucks County Hospital were 
stressed by ClO Pres. Walter Reuther, featured speaker at dedica- 
tion ceremony early this month. Shown at rear right is John Spa- 
daccino, one of labor members on hospital’s board of directors, 
with I. to r., Dr. Malcolm T,. MacEachern, Bristol Burgess Anthony 
R. Niccol and Chief of Staff Dr. Fletcher Sain. 


TOURING NEW HOSPITAL are Local 228 RWDSUers above, who work in Kemline Co. Employer, pisting ge to Int'l Rep. Morris Malmignati at left 

_ hired buses on company time fo take employees to visit hospital. Firm also gave in hospital fund drive. group above is only part of shop, shown if 
lobby as*they wound up their tour. Third from left’ is Local 228 Pres. Harry Bloom. Hospital now has beds for 150 patients, will soon accommodate 
300 and in future is expected to be able to care for up to 500 patients. 








Free Patterns to Make These 
_ Unusual Christmas Gifts 











PHRISTMASTIME IN THE KITCHEN—Bring the jolly, holiday 
‘spirit to the kitchen in the form of colorful, cotton potholders, 
Perfect for Christmas gifts is the roly-poly snowman, all decked 
out in a black top hat and red bow tie; and the gala Christmas 
tree trimmed with a yellow chain and red ornaments. Both pot- 
holders are padded for extra insulation. Write for leaflet No. S-371. 
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POM POM PAIR — A white BABY ELEPHANT — Eagerly 


lm Christmas is assured for the 


lucky girl who finds these 
perky accessories under her 
tree. The white wool bonnet 
and neck-hugging ascot are 
done in single crochets. Fluffy 
pom poms in a bright color 
dangle prettily over her neck- 
line curls at the back of the 
hat and at both ends of the 


_ ascot. Write for leaflet No. 


7911. 


waiting to be cuddled is this 
adorable toy that would de- 
light any youngster. Crocheted 
of bright red yarn and stuffed 
with cotten batting, baby ele- 
phant ‘has lots of squeeze ap- 
peal. He sets a good example 
at dinnertime by wearing .a 
clean, white bib. Make one for 
fun for some charming tod- 
iler. Write for Leaflet No. P.C. 


4812. 


Your Family’s.Health 





Old Age and Health 


By DR. MANUS E. ORNSTEIN 
Medical Director, Local 338 Health Service 


As happens so often in science, a development in one field opens new areas of 
inquiry in many other fiellis; and these in turn indicate how much more we still have 
to learn about so many things. Thus, the advances of science, especially during the past 
hundred years, have greatly increased life expectancy and have tremendously in 


creased the number of people who live to old age. 


With a greater number of these older people 
among us, and with the prospect of that number 
increasing even further during the next genera- 
tion, it has become evident that there is a great 
deal to be learned in a study of the aged, 

A whole new science—gerontology—has been 
developed to study the problems of old age. The 
medical branch of this science is called geriatrics, 
and it is concerned with the diseases of old age. 


To review the body of knowledge accumulated 
in this field any sort of detail would require far 
more space than is available in this article. But 
& broad general outline may be of value. — 

Let us' begin by defining our terms, The words 
“old age” have a very elastic meaning for stu- 
dents of geriatrics. There is no set age at which 
we can say “that the third of the three main 
stages of human development has set in. 

These stages are the anabolic, the period of 
growth which embraces infancy, childhood and 
adolescence; the metabolic, the stationary mid- 
die years when there are few developmental 
changes; and the catabolic, in which the hu- 
man system begins a normal deterioration. ” 

During this catabolic period, which may, vary 
greatly in the age at which it begins in different 
individuals, every part of the body undergoes cer- 
tain changes. Let us consider a few of the most 
important of these changes: 

CARDIO-VASCULAR: This system, embracing 
the heart and the blood vessels, undergoes a 
number of adjustments, The arterial walls thick- 
en in old age, in the condition known as arterio- 
sclerosis. The blood pressure increases. This-in- 
creased blood pressure, or. hypertension, is. na- 
ture’s way of compensating for the hardening 
of the arteries, since greater pressure is needed 
to force the blood through the more constricted 
veins. These changes require a decrease in stren- 
uous physical activity. 

DIGESTIVE SYSTEM: In old age, certain 





foods can no longer be utilized or absorbed by 
the body. The change in metabolism requires a 
change in diet, to provide proper food values 
without taxing the ¢rgans of digestion. Foods 
that were once freely consumed may now have 
to be limited or. even eliminated entirely. Very 
often, supplemental vitamins are needed. 

GLANDS: There is a decrease in hormone se- 
cretion, as a result of the decrease in glandular 
activity. 

JOINT AND BONE CHANGES: The bones 
grow more brittle with age, making fractures 
relatively more frequent and more dangerous. 
Joints lose their flexibility, and there is a con- 
sequent loss of freedom of movement. 

EYE CHANGES: With advancing age, there 
is a continual decrease in accommodation of the 
eyes—that is, the ability to change focus from 
near objects to far objects. Eyeglasses are usually 
required, and these may have to be changed more 
frequently. Hearing may also be affected. 

Fortunately these changes come about for most 
of us over a long period of time, during which 
we may adjust ourselves—our habits and man- 
ner of living—to the new conditions. Similarly, 
our bodies adjust themselves to a certain degree 
to the changed requirements, and compensatory 
changes take place which help to restore the ne- 
cessary balance. ‘ 

An interesting ‘field of study, and one which 
will prove very useful, is the psychology of old 
age. What are the interests and the circum- 
stances in which older people can be happiest 
and most. useful? What are the mental adjust- 
ments that must be mafe in order to enjoy a 
fruitful and satisfying old age? The answers to 
these and many other questions are needed ff 
we are to assure that our older citizens are pro- 
ductive and respected members of the comm- 
nity making a real contribution to society. 
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HOW. MUCH INSURANCE? 


By SIDNEY MARGOLIUS 


¥ 
This department previously pointed out that the recent increases in Social Sec- 
urity still leave gaps in family protection, which you have to close up by other insur- 
ance or savings. As shown here before, a widow with two children would need about 
$250 a month for a modest standard of living at present costs. A Woman with one child 
would need about '23 percent less, or about $192.50 a month, and with three children, 


about 19 percent more, or $297.50, 

In contract, maximum total payment to the 
surviving family of a person covered by Social 
Security is $200 a month, or 80 percent of the 
workers’ average monthly wage, whichever is 
\ess. Below are typical Social Security payments; 
note that in most cases the gap between family 
need and actual payrhent runs at least about 
$50 a month: 

Widow Widew Widow 
And 2 And 3 
Wage* Was Child Children Children 
$200 $117.80 $157.10 $160.00 
250 132.80, 177.20 200.00 
300 147.80 197.10 200.00 
350°* 162.80 200.00 200.00 


(* After drop-out of up to five years of lowest or me 


Now here is how much life insurance or sav- 


~ {ngs would be needed to supplement Social Sec- 


. 





until: the first child becomes 18, then $147.80 a 


SNOW FLAKE EMBROIDERY—Delicate snow flakes are repro- 
ed in glossy white embroidery floss on neat. mats and napkins 
the luncheon table. Four of the simplest embroidery stitches 
used: The backstitch, the straight stitch, French knots, and 
Lazy Daisy stitch. Because these mats are so easy to make, 
‘ll want to stitch up several sets for the favorite people on your 

Christmas gift list. Write for Leaflet No. 1168. 


--eeeereee$ 9,500. 
ssereeces. 14,000. 
vsccvceoee 10,008. 
“+ @etereseor 28,000. 


iin 


[O OBTAIN INSTRUCTIONS for any (or all) of above 
| Christmas gift suggestions, send stamped self-addressed 
| f envelope to PATTERN DEPT., The Record, 132 West 43rd 

, = Steet, New York City 36,'N.Y. 
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RECORD CROSS- WORD age se og 
Each issue ot the RWDSU RECORD will award a 

$5 prize for an original cross-word puzzle chosen from 

those submitted by members of RWDSU locals, or F 3 7 


Cavil-Cade 


By LES FINNEGAN —— 
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the judiciary system after Judge 
Arnold ‘Grund ruled that nude 
pictures of Marilyn Monroe are 
“works of art” and should not be 
destroyed, Judge Grund ordered 
the picture calendars of Miss 
Monroe to be returned to a book 
store from which poliee had 
seized them. 





THANKSGIVING IMPROVE- 
MENT: Something the Pilgrims 
missed turned up for 1954 with 
Marilyn Budgen’s version ef a 
first Thanksgiving costume, A 
member of AFL AFTRA, she ap- 
pears on CBS “Hall of Fame” 
and Gunsmoke.’ 


Tia 6 i a. « 
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e@ IN DETROIT, Mrs. Julia Bal- their wives or husbands, Puzzles MOST LIKELY TO 
mm tic sued for divorce on the grounds BE CHOSEN are those which use union terminology | ; 
ae that her husband spent so’ much such as stewards, strike, contracts, grievances, nego- 3 
tes time campaigning and ringing tiations, ete, Send your ORIGINAL puzzle to RWDSU ' 
th doorbells for the Democratic RECORD, 132 W. 43rd 8t., New York 36, N.Y. Win- 2 
Bs Party that she saw him hardly ner this issue is Sulamith Sokolsky, of District 65, 
be at all... In Fort Lauderdale, New York, N.Y. 
a, Fila., a woman filed a divorce com- © 
m3 plaint charging that her husband ACROSS 55—Irish poet : 
insisted on doing all the house- 1—Pronoun 56—Exclamation 
ee work himself thus keeping her 3—RWDSU DOWN z 
& from getting any exercise. 8—To perform 1—Inward 
= . eee 0—Sinale 2—The earth 
@ IN CLEVELAND, CIO Presi- ee eese American —_ 3—Those who join ; 
dent Reuther was shown the new 1428s peaeaes 4—Children (Spanish) 
Be, automatically-controlled machines 16— ° 5—To be - 
“S at the Ford Motor Co. engine To delight 6—Poetic contraction 
oe plant. Proudly a company official 18—Wonder (Greek) 1—Relative 
o pointed to the machines and asked 20—Tree 8—Famous sea, (bible.) 
# Reuther, “How are you going to 21—-Man's name 9—A pot 
oe collect union dues from these 22—Girls’ name (pl.) 10—A pore 
a guys?” Replied Reuther, “How are 24—Upon . 13—Sea god (irish) 
Bice . you going to get them to buy 25—Butterfly - 15—All (Scot.) 
ae Fords?” 26—To eat together 17—Ovary 
2 ¢ eR 29—Roman god 19—A salary 
« e IN LONDON, ¢NGLAND, the Het Ts 23—Very warm | 
Women’s Advisory Committee of 35—Pen n f English 27—Power § the 
the London Trade Union Council pn rai 28—Pungent ales (Eng.) sinted 
en conducted a contest for the best 37-—Musical scale 30—Carrying riders 
mek slogan to attract women into the ee gg 32—Unit of work : ose 
ee union movement. The prize-win- posi tae 33—Sarcasms ; te } 
; ning entry, submitted by Mrs. L. 2_N 36—Scope ; as 
»» Thompson, of the Health Service 42—Number 40—Friendship F 
:: Employees Union, was: oe tng (law) 41—Rye fungus mc 
. “Behind ite counter, before pit mon i o—-mireanan god Crossword Puzzles edited and prepared by Nat Lester tes ir 
4 the loom, 3—Quadrupe 5 . 
“Push a pen, or wield a broom: ee 44Beloved and Joseph Manfre, Gimbel Bros. Sign Shop, Local 144, ctly 
: | | “Model gowns, or milk a cow, tts = aco 46—Southern State ibe 
pf Bago . beaten ladies, §8—Pronoun (abbr.) (Answer to Puzzle on Page 15) ers 
} ' oin’ it now! 54—Path 48—Pronoun untry 
i . * * js 52—Egyptian god wis 
ies e IN VANCOUVER, CANADA, . 
ca Lawrence Wahistrom took seven 
, years to build a machine that 
does absolutely. nothing. Electri- 
cally driven, the machine is a 4 
fantastic conglomeration of 700 
moving parts, wheels, cogs, ball- . = 
bearings and driving rods. Wahl- New 
strom explained, “Anyone can de- MA C AN’ pe ee ll tpl Re Bay ty b I'M TAKING THE AFTERNOON OFF. 
3 sign ‘a machine to do something, TOWN / TO LOOK FOR ANOTHER JOB/ THE w th 
- but it takes real skill to build a -, WHOLE PLANTS MOVING TO SOUTH * 
i working machine that does ab- , AMERICA NEXT WEEK / , int 
solutely nothing.” v Ss 5 fthe e 
* * t for 
: 4) o 4 0) AAip 000 pi 
‘ j @IN DES MOINES, union print- Q ae 
4 ers and lithographers announced > n : 
; ( that they had developed a new {ano 1 Got \REALLY v 3 to ti 
| respect for American courts and YEAH! RELIABLE Ch nls u 


# The elections are over and the CIO has 
inted to the results as taking the liberal forces 

‘those associated with labor—‘“Halfway to the 
White House.” The members of RWDSU, work- 
ng as part of the CIO, contributed time, efforts 
nd money in behalf of ClO-endorsed candi- 
ates in many sections of the country. What 
xactly did RWDSU members do to help win the 
jection? The editors of The Record went to 
saders of the union in several key areas of the 
puntry to find out. Below are the results of 
his survey. 


RHODE ISLAND 


SJ— New England Joint Board Sec. Treas, Nat Kushner 

‘Manported: Approximately 1,000 members in four locals 

HE whew their efforts into the election campaign begin- 

in mid-August. Hurricane Carol hit this city hard 

the end of August and delayed the campaign for 

(A shout four weeks. Then the drive began to roll, About 

1910000 pieces of literature were handed out by RWDSU 

members, who also rang community doorbells, speak- 

to the public and fellow members in stores and 

nts until Election Day, when autos were supplied 

iddition to other aid, in getting the vote out. Money 

allected for CIO-PAC amounted to $500. This activity 

bed to elect a Democratic mayor in the nearby town 

Cranston for the first time in 42 years, In another 

lily bordering ‘on Providence, a Democratic city coun- 

was elected for the first time in. several generations. 

ed were Democratic Senator Theodore Green 

Governior Dennis Roberts. Singled out by Kushner 

for outstafiding contributions in the campaign were 

Wilocal 730 Pres. Joe Sipriano, Local 442 Pres. Grace 

hey, and Sec.Treas. Helen Rose, Fred Lenon of 

's Newport, Local 300 and Local 293 Acting Pres. 
Hennigan. 
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JOHIO 
‘State Dir. Jerry Hughes and Int’] Rep. Eugene In- 
és reported: Beginning about the middle of Septem- 
, the members of Local 379 in units in Columbus 
iid vicinity mounted ‘the campaign, one of whose 
tain aims was to re-elect Senator Thomas Burke. Di- 
& money collections for the drive totaled about $200, 
mis an additional sum collected through button sales 
} other money raising devices. The local has some 
™ members. In addition to leaflets which went by 
ail to all registered voters, RWDSU members handed 
i 20,000 circulars at plant gates, plumbing for la-. 
ors candidates. Burke was beaten by the anti-labor 
fader; whose margin was about 11,000 votes. This 
is been cut in a recount to a little over 6,000, and 
memocratic charges of vote fraud in Cincinnati and all 
& Hamilton County may yet result-in a further ex- 
ination of the vote; so far refused by GOP-domi- 
ed Board of Elections. 


WEST VIRGINIA 


Int'l Rep. Charles Hess reported: Working with the 
ist Congressional District PAC, the members of Local 
in Glendale.pretty much carried out a tradition 


. a 


ae 
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of high output in the election campaign. However, 
PAC dollar collections were lower than usual, coming 
to about $400, Hess attributed this to a longer than 


usual lay-off in the Louis Marx toy plant before the 


the election and a subsequent shortage of cash among 
the members. With money they had, the local ran a 
few ads in the local newspapers, plugging the candi- 
dates they had endorsed at a meeting early in October, 
when the campaign began here. They got two leaflet 
distributions out at the plant gates just before the 
election, On Election Day itself members were on hand 
with 12 cars, getting the vote out in the towns of 
Moundsville, Glendale and Cameron. CIO members 
in West Virginia lost one contest and won the others, 
with the re-election of Senator Matthew Neely, Rep. 
Robert Mollohan, State House Delegates Edward Pas- 
tiglione and Tom Welch, a.Republican, endorsed by the 


area Political Action Committee. Local 150 in Mar- 
tin’s Ferry, with 200 members, turned over $70 in PAC 
money, Hess named Local 149 Pres. Paul Omear, PAC 
Chairman Harry Ott and Vice-Pres. Frank Kaemmer- 
ling as doing the outstanding jobs. Rank and filers 
Mary Rusinko and Pauline Gunto sold the most PAC 
books. 


MICHIGAN 


In Michigan, Int'l Rep. John Kirkwood .reported: 
PAC money collections and leg-work both involved a 


Grand Rapids Intl Rep. John 

spoke on CIO Council sound trucks in behalf of the 
candidates. On Election Day, 
manning the polls through a 

every precinct and a battery 

watchers checked off RWDSU mem 
members came to the polling places to 


those not yet voting. Calls were 


‘each member on the list reminding him to vote. 


resulted in an estimated 80 to 90% of R 

getting out to vote. They and their-CIO— 

Michigan helped pull one of the surprises of the 

tion by putting Democr&t Pat McNamara in the 

ate and defeating anti-labor Kit Clardy 

House. While the state legislature remained : 
publican hands, the Democrats picked up percentage- 
wise and it is felt the groundwork was laid for 
clean sweep in ’56. 


RWDSU Vice-Pres. Martin Janow reported: RWDSU 
members in this state collected more. than $400 for the 
election campaign, and along with their other efforts 
contributed to an outstanding achievement: the eléc- 
tion of Governor Abraham Ribicoff. The efforts of 
labor, publicly commended by Ribicoff during and 
after the campaign, also took the state senate away 
from the Republicans and resulted’ in the election of 
Democratic city administrations in West and East 
Haven. RWDSU members in the New Haven area* 
handed out more than 10,000 leaflets, and on Election 


‘ 


Day 10 cars, driven by Local 282 members, helped-get 
voters to the polls. Among those most active in the 
“campaign were Stewards Max Ginsberg. Thomas To- 
rello, Dominic Caiofo, Charles Terry, Harry Cusane 
and Mitchell Synnott. 


PENNSYLVANIA 


In Pittsburgh, Pa. RWDSU Vice-Pres, Milton Weis- 
berg reported: In spite of a 3-2 margin of Republican 
registrations over enrolled Democrats, a number of 
important successes were scored in Pennsylvania in 
addition to election of Gov. George M. Leader. In twe 
key areas of the state, Somerset County and Beaver 
County, distribution of literature by CIO members, 
including RWDSvUers, helped to elect a Democratie 
legislator for the first time in history and to throw out 
of office a notorious anti-labor congressman. In Som- 
erset, Local 1718 in the city of Berlin, played an im- 
portant role, as did Local 765 in Beaver Falls, in de- 
feating Louls Graham and electing Frank M, Clark 
to Congress. It all added up to the largest majority 
of votes for Democrats in a state election in the his- 
tory .of Pennsylvania. 
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in New York City RWDSU officers reported: 
money raised for political activity in the 
tion drive was about $10,000. Leading in 


raising efforts were the 30,000-member 
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C10 Committee Praises RWDSU Welfare Action 


GET-TOGETHER DURING RECESS in hearings of ClO Ethical Practices Committee was enjoyed by, |. to r., RWOSU Pres. Max Greenberg, National Mag 

itime Union Pres. Joseph Curran, Steelworkers Vice-Pres. James G. Thimmmes, ClO Counsel Arthur Goldberg, and ClO Sec.-Treas. James B. Care 

Committee held hearings Nov. 22 and 23 at New York’s Hotel Commodore to get suggestions for standards on welfare fund operation that it will reco 
mend to forthcoming CIO convention. (See story on Page 3.) 





